This study aims to analyze the effect of individual capacity and empowerment towards the professionalism of teachers and the capacity of individuals towards empowerment. The focus of this research is teacher professionalism. This research uses quantitative method with path analysis technique. The samples in this research are 470 teachers who have been working for at least 2 (two) years at Vocational High School (SMK) in Tangerang City, Banten Province, were gathered by purposive random sampling technique. Data collection technique was done by spreading the questionnaires, and measurement of respondent perceptions on all variables was done by using likert scale. Prior to hypothesis testing, a normality test, significance test, and linearity test were performed. The results show that individual capacity and empowerment have direct positive effect on teacher professionalism as well as individual capacity has on empowerment. Increased professionalism of teachers can be conducted through the development of individual capacity and effectiveness of empowerment. Development of individual capacity in the level of organization can be attained by having policy on enhancing teachers knowledge and skills through education and training activities. Empowerment of teachers at the level of organization can be attained through delegating authority to set up objectives, approaches, strategies and methods of autonomous learning, and can also be achieved through power sharing, delegating authority, expertise, and self-control to teachers in choosing the right way to solve problems at school. Professional teachers will be able to build sustainable quality of education through a process of learning that introduces values, raises awareness, and encourages the application of those values for present and future lives.
INTRODUCTION
The main problem of this research is the low professionalism of teachers in Indonesia. The results of competency tests conducted on 1.6 million Indonesian teachers between 2012 -2014 showed that Indonesian teachers' competences are very low with average national UKG's score only 47.8 from minimum standard 55,0 (scale 0-100). In addition, the Director General of Teachers and Education Personnel of Ministry of Education, Sumarna Surapranata said that as many as 133 districts / cities (88%) had UKG scores below the national average, and from a total of 1,611,251 teachers who followed the competency test, only 192 teachers or less than1% who scored above 90
(https://www.slideshare.net/vinaserevina1/hasil-tes-ukg-sebagai-cermin-of-kualitas-
pendidikan-guru-di-indonesia, Nov 5, 2016).
Based on UNESCO's report on the Education for All Global Monitoring Report 
Empowerment
Empowerment is a continuous, dynamic, and synergistic activity that encourages the involvement of all existing potentials with the involvement of all potentials in evolutive way (Suhendra, 2006) . Employee empowerment is a set of motivational techniques designed to improve performance through increased participation, autonomy, expertise, and self-control to perform their tasks (Slocum & Hellriegel, 2011) . Empowerment provides an opportunity for employees to define their own work objectives, make decisions within the scope of their responsibilities and authorities by using their talents, skills, and experience in organization (Kreitner & Kinicki, 2011; Gibson, et al, 2012; Griffin & Moorhead, 2014) . Empowerment is closely related to the sharing of power and the transfer of authority from the leaders to the staffs so as to encourage employees to be involved in the decision-making process in the organization (Janasz, et al, 2012; Schemerhorn, 2013) .
Teacher Professionalism
Professionalism relates to the work (profession) that has been occupied based on expertise, skill, technique, scientific procedure, dedication, and service oriented, with the requirements of certain intellectual competence, attitude and skill which are processed through educational process academically (Yamin, 2007; Danil, 2009; Rovnanova, 2017) . Kunandar (2007) explains that a professional has the ability and attitude in accordance with the demands of the profession, work according to the demands of work and apply the code of conduct in doing his or her job. Teacher professionalism is the condition, path, value, objective and quality of a skill and an authority in the field of mentoring, teaching, and training that requires certain competencies in order to perform the work effectively, and efficiently (Dewi, 2015; Sedova, 2016) . Professional teachers possess the characteristics of responsibility, matured and developed personality, morality and spirituality, committed to the interests of students, ability to think reflectively and correctively, and have effective personality (Usman, 2006; Hendri, 2010) .
METHODOLOGY
This research uses quantitative method with path analysis technique. The research has three variables, namely variable X 1 : Individual capacity, X 2 : Empowerment, and X 3 :
Professionalism of teachers. This study aims to analyze the direct effect of individual capacity variables on empowerment, individual capacity towards teacher professionalism and empowerment of teacher professionalism. The samples in this research are 470 teachers who have been working for at least 2 (two) years at Vocational High School (SMK) in Tangerang City, Banten Province. Sampling is done by purposive random sampling or judgment sampling method that is sample determination technique by employing certain consideration (Sugiyono, 2013; Ridwan, 2013) .
The variable of individual capacity was measured by using 25 items of statements based on 5 indicators, empowerment variable was measured by using 24 items of statements based on 4 indicators, and teacher professionalism variable was measured by using 28 point statements based on 4 indicators. Data collection technique was done by 4. RESULTS The normality test shows that the whole data are normally distributed consequently data analysis can be proceeded with the Significance and Linearity Test of Simple Linear Regression Model.
Normality Test

Significance and Linearity Test of Simple Linear Regression Model
The result of significance and linearity test of teachers professionalism (X 3 )
on the capacity of individuals (X 1 ) indicates the level of significance 0.000 <0.001, which means regression X 3 on the X 1 is very significant and the level of significance to the linearity of regression F value = 0523> 0.05, which means regression X 3 on X 1 is linear . The result of teachers professionalism significance and linearity test (X 3 ) on empowerment (X 2 ) indicates the level of significance 0.000 <0.001, which means 
Hypothesis Testing
The hypothesis testing was conducted not only to perceive the effect between variables but also to calculate the magnitude of the effect between indicators. Based on Figure 3 it is shown that for individual capacity variables, the effective ability indicator has the greatest effect on the meticulous indicator of the teacher professionalism variable with the coefficient value of the path (ρ) 0.290. For empowerment variables, the indicator of delegating the authority has the greatest effect on the meticulous indicator of the teacher professionalism variable with the coefficient value of the path (ρ) 0.291. 
DISCUSSION
The Analysis on The Effect of Individual Capacity towards Empowerment
Individual capacity is able to affect the effectiveness of empowerment, as individual capacity building will enable a person to perform their work effectively, efficiently, and sustainably. In this research, the efforts of individual capacity building are achieved through synergistic relationship between teacher and institution so as to make teachers be more responsive, adept, able to work effectively, patiently, and always be optimistic. The result of the path coefficient test
shows that the effect of individual capacity on empowerment is 0.59 or 59% which
The Analysis on The Effects of Empowerment on Teacher Professionalism
Empowerment as a process to build, develop, improve talents, abilities and potentials are able to increase one's confidence. In this research, empowerment of teachers is done through involvement in the decision-making process, encouraging teachers to be more initiative and innovative, giving teachers authority related to the implementation of their duties, and providing opportunities for teachers to develop themselves through participation in various activities. The result of path coefficient test shows that the effect of empowerment to the professionalism of teachers is 0.81 or 81% which means empowerment has a direct positive effect on teacher professionalism, meaning that the optimization of empowerment activities will greatly affect the improvement of teacher professionalism.
CONCLUSIONS
The result of this study indicates that teacher professionalism is directly affected positively by individual capacity and empowerment and empowerment is directly affected positively by individual capacity.
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